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ABSTRACT

The global economic turmoil and the employability gap among university students have created
a challenging job market for graduates. It is crucial to understand the factors that shape students'
perceived employability and to implement effective measures to address this serious issue. A
literature review was conducted to provide a comprehensive understanding of the factors
influencing perceived employability among university students, focusing on research findings
published since 2021. The present study indicates that numerous factors, including individual,
behavioural, and environmental variables, significantly influence perceived employability
among university students. Besides, previous research has diverged on specific factors such as
demographics, partial components of personality traits, career engagement, political skills, and
labour market situation, which need to be further investigated in the future. Furthermore, this
study underscores the crucial significance of perceived employability among university
students in a challenging job market. It validates the relevance of Career Construction Theory
in interpreting perceived employability among university students and improves researchers'
understanding of how perceived employability has evolved before and after the pandemic.
Most importantly, this study develops an integrated model of the factors influencing the
perceived employability among university students, which can serve as a guide for future
researchers to study university students' employment issues and navigate the career practices
of stakeholders such as the Ministry of Education, universities, university students, employers,
and career practitioners.

Keywords: Factors, integrated model, employability, perceived employability, university
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INTRODUCTION

Since the outbreak of the COVID-19 pandemic in late 2019, global economic turmoil has
persisted. The resulting decrease in job opportunities and exacerbation of the unemployment
crisis has disproportionately affected university graduates (Wong & Wong, 2024). Besides,
there has been a dramatic increase in the number of higher education graduates, leading to a
saturation of university students in the labour market. In such a highly competitive context, a
university degree alone no longer guarantees a satisfactory job (Small et al., 2022). Moreover,
there is a huge gap between the theoretical knowledge that university students learn in the
classroom and the employer demand, and the employability of graduates cannot meet the
requirements of the contemporary labour market (Tavitiyaman et al., 2023). The combination
of the aforementioned multiple factors leads to extremely tough employment for university

students.

World Employment and Social Outlook: Trends 2023 highlights significant challenges facing
youth employment due to economic turmoil and the proliferation of automation. The global
youth unemployment rate for individuals aged 15-24 is projected to reach 16.7% in 2023,
marking a 2.7% increase from 2022. This implies that 82 million young people are expected to
be unemployed in 2023, representing a rise of 13 million compared to 2022. Moreover, the
unemployment rate among youth will triple that of unemployed adults aged 25 and over

(International Labour Organization, 2023).

In today's competitive workplace, employability has become essential for university students
to secure and retain satisfying jobs and achieve career success. This evolution surpasses
previous focuses on labour market opportunities, university reputation, and professional skills
(Fryczynska & Plesniak, 2024). In fact, in the era of protean careers, the landscape of university
graduates has evolved dramatically from a model of lifetime employment to one emphasizing

lifelong employability (Fugate et al., 2021).

Previous research on the antecedents of employability has highlighted individual traits
(Gonzalez, 2023), essential competencies (Shariff & Abd Razak, 2022), and objective

indicators (salary and promotion) (Sabrina et al., 2023). However, these approaches to
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constructing employability may not be fully applicable to university students' career
development practices. Since university students are not yet employed, they cannot be assessed
for employability using objective indicators such as salary and promotion. Moreover,
constructing employability solely based on traits or competencies results in a fragmented
concept that fails to comprehensively reflect the actual situation and influencing factors
affecting employability among university students. Therefore, this study differentiates between
perceived employability and employability and proposes an integrated construct of perceived
employability for university students. Specifically, this study defines perceived employability
as the level of confidence university students have in their individual traits and competencies,
as well as in their university and the labour market's ability to help them achieve satisfactory

employment.

In recent years, scholars have increasingly focused on perceived employability among
university students, with a growing body of empirical research findings providing the
foundation for this literature review. Previous research has extensively explored the outcomes
of perceived employability, demonstrating that university students with high levels of
perceived employability exhibit strong resilience and adaptability in competitive and turbulent
employment contexts (Peeters et al., 2020). They also demonstrate a higher level of self-
efficacy (Wujema et al., 2022), career proactivity (Din et al., 2023), and access to more
employment opportunities (Wong & Wong, 2024), resulting in increased career satisfaction and

life happiness (Ma & Bennett, 2021).

However, previous studies have inadequately explored the antecedents of perceived
employability, resulting in fragmented findings. Most research has focused on only a limited
number of specific influencing factors (Jannesari et al., 2024; Nguyen et al., 2024). Caballero
et al. (2022) noted that empirical research on perceived employability is inadequate, with poor
integration of findings. They suggested that investigations into the formation mechanisms of
perceived employability should consider attributes, behaviours, and environmental factors of

university students.

What's more, the employment landscape has undergone significant changes before and after
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the pandemic, with increased labour market demands for university students' employability and
shifts in factors influencing their perceived employability (Wong & Wong, 2024). To integrate
dispersed empirical findings from previous studies, this study intends to sort out the internal
and external factors influencing the perceived employability among university students in the
pandemic and post-pandemic era. It is expected to provide a comprehensive and up-to-date

theoretical understanding and practical guidance for stakeholders and career practitioners.

METHODOLOGY

This literature review focused on recent studies published since the onset of the 2021 pandemic.
The researcher conducted searches using keywords such as university students, undergraduate
students, graduates, factors, and perceived employability in both Scopus and Google Scholar
databases to gather a substantial body of literature on the factors influencing university
students' perceived employability. A total of 51 articles were included in this review, with 36
selected from Scopus and 15 from Google Scholar. Notably, only literature written in English

was included in this review.

LITERATURE REVIEW

Career Construction Theory (CCT) posits that an individual's perceived employability results
from career adaptations influenced by a combination of individual, behavioural, and
environmental factors (Savickas & Porfeli, 2012). Therefore, this study aims to conduct a
comprehensive review of the factors influencing perceived employability among university

students, covering individual, behavioural, and environmental factors.

Individual Factors

Demographics

Previous studies have disagreed on the relationship between demographic factors and perceived
employability among university students. Regarding gender, Gonzalez (2023) found that

female university students in the US have significantly higher perceived employability than
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their male counterparts. Similarly, Liu (2021) discovered a significant gender difference in the
perceived employability of university students in China, with male students reporting higher
perceived employability than female students. However, Harari et al. (2021) found no
significant gender differences in perceived employability among university students.
Regarding age, Liu (2021) found a negative correlation between age and perceived
employability among university students. As students grow older, they feel increased pressure
to find employment and often believe they are not yet ready, perceiving their employability as
low. In contrast, Wei et al. (2022) investigated economically disadvantaged university students
in China and found a positive correlation between age and perceived employability.
Upperclassmen, who participate more in career planning and exploration activities than
lowerclassmen, are generally more confident in their employability. In summary, differences
in the impact of demographics on the perceived employability of university students may be
influenced by educational contexts. It is recommended that further research be conducted on
the relationship between demographic factors and perceived employability in countries with

different educational contexts.

Career Adaptability

Prior studies have proved that career adaptability has a positive effect on perceived
employability among university students. Monteiro et al. (2021) found that university students
with enhanced career adaptability are flexible in adjusting their career relationships,
courageous in overcoming difficulties, and confident in achieving their career goals. This
adaptability leads to increased perceived employability. Similarly, Gergek (2024) provided
empirical evidence that university students with high career adaptability are more confident in
their future careers and work to develop higher levels of perceived employability, facilitating
a smoother transition from school to work. Furthermore, Al-Waqfi et al. (2023) studied 635
senior business university students in the UAE and confirmed that all dimensions of career
adaptability are strong predictors of perceived employability, with the career concern

dimension being the strongest predictor.
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Big Five Personality Traits

Previous studies have disagreed on whether the Big Five personality traits significantly affect
perceived employability among university students. Gonzalez (2023) conducted a study of
university students in the US, finding that those scoring high in conscientiousness,
agreeableness, extroversion, and openness to experience also score high in perceived
employability. These individuals are more likely to engage in proactive employability
behaviours. Conversely, participants scoring high in neuroticism tend to score lower in
perceived employability due to their reduced likelihood of engaging in proactive behaviours.
Inconsistently, Nguyen et al. (2024) examined the mechanisms by which the Big Five
personality traits affect perceived employability in a sample of 341 university students. They
found that only extraversion and agreeableness positively and significantly influence perceived
employability through the mediating role of knowledge sharing, while the other three
personality traits have no significant effect. In summary, differences in the impact of
personality traits on the perceived employability of university students may be influenced by
cultural contexts. It is recommended that further research be conducted on the relationship
between personality traits and perceived employability in countries with different cultural

contexts.

Proactive Personality

Prior studies have indicated that proactive personality has a significant effect on perceived
employability among university students. Bazine et al. (2023) found that in the era of protean
careers, proactive career behaviours of university students, such as planning and networking,
positively impact both perceived employability and post-employment career satisfaction.
Similarly, Chen et al. (2023) discovered that university students with proactive personalities
have higher perceived employability compared to those with passive personalities. Proactive
students engage in more active career planning, decision-making, and engagement behaviours,
leading to higher perceived employability. Further, Fang et al. (2024) found that a proactive
personality is significantly and positively related to perceived employability. Proactive

university students are more likely to develop career adaptive resources, which in turn leads to
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greater potential for career development.

Psychological Capital

Prior studies have supported that psychological capital, as a positive psychological resource,
has a positive effect on perceived employability among university students. Baluku et al. (2021)
found that university students with higher psychological capital are more likely to achieve
positive career outcomes, including higher perceived employability (both external and internal),
greater readiness to transition from school to the workplace, and increased career satisfaction
compared to students with lower psychological capital. Similarly, Xu et al. (2024)
demonstrated a significant positive relationship between psychological capital and perceived
employability. They found that university students with higher psychological capital exhibit
greater confidence, optimism, resilience, and hopefulness when tackling career challenges,
which correlates with higher levels of perceived employability and career satisfaction.
Additionally, Presti et al. (2022) identified that the self-esteem dimension of psychological

capital positively predicts perceived employability among university students.

Human Capital

Previous studies have proved that human capital has a positive effect on perceived
employability among university students. Tavitiyaman et al. (2023) found that university
students acquire a variety of skills in both classroom settings and workplaces (through
internships), including soft skills (e.g., interpersonal and communication skills) and technical
skills (e.g., computational and technological applications). These skills contribute significantly
to their career adaptability and perceived employability. Similarly, Xu et al. (2024)
demonstrated that human capital among university students significantly influences perceived
employability. Students with strong professional knowledge and skills have a distinct

advantage in job-seeking and career transitions.

Social Capital

Previous studies have proved that social capital has a positive effect on perceived employability
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among university students. Ma and Bennett (2021) believed that university students with social
capital have access to more job information, more career guidance and assistance, and thus
confidence in their employability. Further, Sou et al. (2022) identified social capital as an
important resource for career success as it provides access to information, resources, and
sponsorship. University students with extensive social networks exhibit more proactive career
behaviours and are more adaptive to new employment environments. This has beneficial effects
on their perceived employability. Moreover, Duggal et al. (2024) discovered that university
students with strong social capital characterised by networks and connections are more able to
access a wider range of employment opportunities, make informed career decisions when faced

with multiple job choices, and be confident in achieving career success.

Emotional Intelligence

Prior studies have confirmed the positive effect of emotional intelligence on perceived
employability among university students. An empirical study on senior students and graduates
in engineering majors identified emotional intelligence as a positive predictor of perceived
employability (Yepes Zuluaga, 2024). Furthermore, Wujema et al. (2022) discovered that a
high level of emotional intelligence correlates with increased confidence in demonstrating
employability behaviours. Emotional intelligence aids university students in developing
multiple future plans, enhancing decision-making processes, fostering creative thinking, and
boosting persistence in challenging tasks. Additionally, students with higher levels of
emotional self-regulation tend to be more satisfied with career preparation assistance. Similarly,
Hamzah et al. (2021) highlighted that emotional intelligence enables students to manage and
express emotions effectively, minimizing negative emotions during unpredictable career
challenges. Thus, emotional intelligence facilitates rapid adaptation to new work environments,
reduces transition period stress, and enhances graduates' work efficiency and perceived

employability.
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Behavioural Factors

Career Engagement

Previous studies have disagreed on the effect of career engagement on perceived employability
among university students. Presti et al. (2022) found that self-oriented and proactive career
behaviours are critical for university students facing the transition from school to the workplace
to improve their employability and achieve career success. Likewise, Su et al. (2023) found
that proactive career engagement behaviours of university students in China contribute
significantly to career transition and career success. Greater involvement in their own career
development process, including career decision-making, career planning, exploring
opportunities, networking, and conducting skill-enhancing activities, leads to an increase in
perceived employability. In contrast, Grosemans et al. (2024) reported in a longitudinal study
of the relationship between career engagement and perceived employability among university
students that more career engagement behaviours fail to promote perceived employability. This
is because more career engagement may cause university students to doubt their labour market
chances. Evidently, the differences in the effects of career engagement on the perceived
employability among university students are related to the research design. Since career

engagement changes over time, a longitudinal design is recommended for future research on it.

Career Decision Self-Efficacy

Previous studies have proved that career decision self-efficacy has a positive effect on
perceived employability among university students. Sabrina et al. (2023) found that career
decision self-efficacy plays a crucial role in setting both general and specific career goals. They
found that individuals with higher confidence in their career decision-making abilities tend to
explore more career options, thereby enhancing their perceived employability. Similarly, Lun
et al. (2023) established a positive relationship between career decision self-efficacy and career
adaptability, which is essential for perceived employability. Individuals with greater career
decision self-efficacy are more likely to exhibit adaptability in their careers, contributing to
higher perceived employability. Furthermore, Garcia-Carrera et al. (2023) reported that

perceived employability among university students is positively influenced by career decision
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self-efficacy. Students with high career decision self-efficacy experience increased motivation,
autonomy, and self-confidence, leading to greater academic engagement. Positive academic

engagement, in turn, correlates positively with perceived employability.

Political Skills

Prior studies have disagreed on the effect of political skills on perceived employability among
university students. Chen et al. (2022) conducted a quantitative review on the relationship
between political skills and career success, revealing a significant positive impact on perceived
employability and overall career success. In contrast, Harari et al. (2021) found no significant
relationship between personal characteristics that facilitate interpersonal interactions (such as
making individuals pleasant to engage with) and perceived employability. Specifically, they
found no significant association between political skills and perceived employability. In
summary, differences in the impact of political skills on the perceived employability of
university students may be influenced by cultural contexts. It is recommended that further
research be conducted on the relationship between political skills and perceived employability

in countries with different cultural contexts.

Career-Related Activities

Prior studies have indicated that career-related activities have a significant effect on perceived
employability among university students. Presti et al. (2022) found that the perceived
employability of university students depends significantly on their academic performance,
which serves as a demonstration of their abilities during their academic years and greatly
influences their future employment prospects. Similarly, Zhan et al. (2022) reported a strong
association between overall academic achievement and internship duration with perceived
employability; students with high academic achievement and longer internships exhibit
stronger perceived employability. Furthermore, Jackson and Tomlinson (2022) highlighted the
importance of work experience, extracurricular activities, and club participation as crucial links
between formal education and future employment for university students. These experiences
help students adapt better to evolving labour market demands and enhance their perceived

employability. Additionally, Ergiin and Sesen (2021) found that university students'

50
DOI: 10.48165/sajssh.2024.5503




Longxiang, Appalanaidu, Nachiappan, 2024 SAJSSH, Vol 5, Issue 5

participation in employability-enhancing activities such as teamwork, leadership, flexibility,
entrepreneurship, communication skills, and job interview and CV preparation significantly
boosts their perceived employability. Increased participation in such activities correlates

positively with higher perceived employability.

Career Self-Management

Prior studies have supported that career self-management has a significant effect on perceived
employability among university students. Ng et al. (2022) found that career self-management
positively influences perceived employability among university students. Those who engage
in career self-management demonstrate proactive career planning and exploration, effectively
set career expectations and goals, and adopt behaviours that enhance their employability and
career achievements. Similarly, Ma and Bennett (2021) established a strong positive correlation
between career self-management and perceived employability in university students. Effective
career self-management correlates with increased engagement in career development activities
and the development of specific strategies to achieve career goals. These proactive behaviours
contribute significantly to higher levels of perceived employability. Additionally, Chiesa et al.
(2024) identified a reciprocal relationship between career self-management behaviours and
perceived employability among university students. They found that higher perceived
employability also predicts increased engagement in effective career self-management

strategies.

Environmental Factors

Major Type

Previous studies have supported that major type is significantly related to the perceived
employability among university students. A comparative study of 362 Portuguese university
students across economics, humanities, and engineering revealed that engineering students
perceive higher employability compared to their counterparts in economics and humanities.
This difference is attributed to the more optimistic job prospects within the engineering field

(Monteiro et al., 2021). In another study, Wang et al. (2024) found that graduates in fine arts
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typically face prolonged career establishment periods in China due to the complex and
uncertain job paths associated with this discipline. Consequently, fine arts students generally
perceive their employability as low. Additionally, Harb et al. (2024) highlighted tourism and
hospitality as one of the fastest-growing industries globally, offering abundant internship and
job opportunities compared to other sectors. As a result, university students majoring in tourism

and hospitality often harbour higher career aspirations, enhancing their perceived employability.

University Type

Previous studies have confirmed that there is a significant relationship between university type
and perceived employability among university students. Chou et al. (2023) discovered that
integrating creativity, innovation, and entrepreneurship education into university curricula
significantly enhances perceived employability among students. This finding underscores the
positive impact of such skills and activities on students' readiness for the job market.
Additionally, Liu (2021) found variations in perceived employability among students from
different schools, attributing these differences to factors such as faculty expertise, interactive
learning platforms, and overall academic environment. Students from prestigious universities
tend to report higher perceived employability compared to those from less renowned
institutions. Moreover, Shi and Ren (2023) investigated employability differences among
students from various types of universities. Their study revealed that, overall, students from
research universities perceive slightly higher employability than those from applied

universities.

Social Support

Previous studies have proved that social support is a positive predictor of perceived
employability among university students. Petruzziello et al. (2023) investigated the factors
affecting perceived employability among recent Italian university graduates. They emphasized
the critical role of teacher support, noting that when students perceive active assistance from
their teachers in preparing for the job market, their perceived employability is likely to increase.
Similarly, Su et al. (2023) highlighted the significance of social support as a positive
environmental factor. They argued that social support reduces career barriers, enhances career
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self-efficacy, positively influences perceived employability, and plays a crucial role in
successful career transitions and life adjustments. Furthermore, Information and emotional
support provided by parents can promote the career self-confidence of university students.
Stimulate them to be more engaged in skill growth, continuous learning, and career
development. Promote the competencies they need to obtain and retain employment and feel

more confident about their career prospects (Jannesari et al., 2024).

Labour Market Situation

Previous studies have disagreed on whether the labour market situation significantly affects
perceived employability among university students. Qazi et al. (2024) identified that the
turbulent economic environment induced by COVID-19 exacerbates career anxiety and distress
among university students, which can undermine their employment confidence and,
consequently, their perceived employability. Similarly, Ma and Bennett (2021) highlighted that
the perceived employability of university students is influenced by both objective and
subjective assessments of the labour market structure and characteristics. During periods of
economic turbulence, students often experience heightened stress and pessimism, leading to a
lower perception of their employability. In contrast, Mang et al. (2023) found that socio-
economic status significantly affects perceived employability among university students.
Lower economic status correlates with fewer employment opportunities, prompting students to
adopt proactive career behaviours to enhance their perceived employability and secure better
job prospects. Likewise, Silva et al. (2023) concluded that economic turmoil does not
significantly alter the perceived employability of university students. In summary, differences
in the impact of labour market situation on the perceived employability of university students
may be influenced by economic contexts. It is recommended that further research be conducted
on the relationship between the labour market situation and perceived employability in

countries with different economic contexts.

FINDINGS AND DISCUSSION

The present review highlighted the importance of perceived employability as a key mechanism
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in an unpredictable and unstable employment environment. This mechanism can enhance
labour market competitiveness, probability of career success, career satisfaction and overall
well-being of university students (Lodi et al., 2020; Ma & Bennett, 2021). To enhance the
perceived employability among university students, this study aims to clarify its key

antecedents.

By reviewing recent literature since 2021, this study found that individual, behavioural, and
environmental factors all significantly influence the perceived employability among university
students. Individual factors include demographics, career adaptability, Big Five personality
traits, proactive personality, psychological capital, human capital, social capital, and emotional
intelligence. Behavioural factors encompass career engagement, career decision self-efficacy,
political skills, career-related activities, and career self-management. Environmental factors
consist of major type, university type, social support, and labour market situation. These
findings have significant advantages over previous studies that focused on only a few specific
influencing factors (Aydin, 2022; Oliveira & Marques, 2024; Park et al., 2022). This review
presents comprehensive knowledge about the antecedents of perceived employability among
university students, offering valuable insights for stakeholders. This information supports
stakeholders in taking effective measures to improve the perceived employability of university

students.

This literature review revealed that previous studies have disagreed on specific factors
influencing university students' perceived employability, such as demographics, partial
components of personality traits, career engagement, political skills, and labour market
situation. The varying effects of demographics on perceived employability are primarily due
to differences in educational contexts (Liu, 2021; Wei et al., 2022). The impacts of Big Five
personality traits and political skills on perceived employability may differ because of cultural
settings (Gonzalez, 2023; Harari et al., 2021). The labour market situation's influence on
perceived employability varies mainly due to economic background differences (Mang et al.,
2023; Qazi et al., 2024). Additionally, the differing effects of career engagement on perceived
employability are largely attributed to variations in research design (Grosemans et al., 2024;

Su et al., 2023). Therefore, it is recommended that further research be conducted on the
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relationship between demographics, personality traits, career engagement, political skills,
labour market situation and perceived employability in countries with different educational,
cultural, and economic contexts. Longitudinal research design is also recommended in future

studies.

Most importantly, the current study also responded to Caballero et al. (2022) call for integrating
the findings of influencing factors on perceived employability. We combined findings from
previously dispersed studies to develop an integrated model of the factors influencing
university students' perceived employability (Figure 1). This model comprehensively integrates
individual, behavioural, and environmental factors, providing a guide for future research on the
employment development of university students. It also emphasizes the importance of
considering educational, cultural, and economic backgrounds. Additionally, future researchers
should carefully choose their methodologies to investigate perceived employability among

university students, as longitudinal data is generally more credible than cross-sectional data.

55
DOI: 10.48165/sajssh.2024.5503




Longxiang, Appalanaidu, Nachiappan, 2024

SAJSSH, Vol 5, Issue 5

Demographics —

Career Adantabilitv

Big Five Personality

Proactive Personality

Psychological

Individual Factors

Human Capital

Social Capital

Emotional

Career Engagement  —

Career Decision Self-Efficacy

Political Skills —

Behavioural Factors

Career-Related

Career Self-Management~

Major Type

University Type

Social Support

Labour Market

Environmental
Factors

Cultural Context

Perceived
Employab
ility

Educational Context

Economic Context

Longitudinal Design
is Preferable

Figure 1: Influencing factor model of perceived employability among university students
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IMPLICATIONS

This review offers some theoretical and practical implications. Firstly, this study distinguished
between perceived employability among university students and working adults, proposing an
integrated construct of perceived employability. This construct provided a more appropriate
conceptual framework for further research into the employability of university students.
Secondly, a literature review was conducted to gather extensive empirical evidence on the
factors influencing university students' perceived employability. The findings confirmed the
applicability of Career Construction Theory (CCT) in interpreting university students' career
development and helped the researcher understand the changes in perceived employability
before and after the pandemic. Thirdly, this literature review revealed that previous studies
have disagreed on specific factors influencing university students' perceived employability,
such as demographics, partial components of personality traits, career engagement, political
skills, and labour market situation. This study identifies these areas of disagreement as key
directions for future career research. Lastly, the present study provides an integrated model of
factors influencing the perceived employability among university students. It could guide
career studies for future researchers, as well as career practices for stakeholders such as the
Ministry of Education, universities, students, employers, and career practitioners. The
researcher advocates for all stakeholders to collaborate closely in the post-pandemic era to
implement more effective measures for promoting the career development of university

students.

LIMITATIONS AND DIRECTIONS FOR FUTURE RESEARCH

Although this review has numerous theoretical and practical implications, it also has some
limitations. Firstly, this review is a purposeful literature review focused on clarifying key
antecedents of perceived employability among university students, rather than a systematic
literature review. As such, literature searches were limited to the Scopus and Google Scholar
databases, potentially overlooking relevant literature from other databases. Future researchers

are recommended to adopt a systematic literature review or meta-analysis approach, preferably
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integrating both designs, to comprehensively gather and analyse literature from diverse

databases, ensuring more comprehensive and generalizable findings.

Secondly, most of the literature reviewed in this study employed a cross-sectional design.
Perceived employability among university students evolves over time, particularly in the post-
pandemic era where significant changes have occurred compared to the pre-pandemic period.
Therefore, the findings of this study cannot establish causal relationships, and caution should
be exercised when generalizing them. Future reviews are encouraged to include more

longitudinal studies to enhance the generalizability of findings.

Thirdly, this review's geographical coverage is limited. The United States, a leader in career
psychology research and the origin of Career Construction Theory, has a substantial body of
literature on university students' perceived employability. Additionally, the challenging
employment landscape in the Chinese labour market has spurred significant research interest,
resulting in the extensive literature on university students' perceived employability. However,
this review has limited literature covering other developing countries, where university
students may encounter more significant employment challenges. Future empirical studies are
encouraged to include more university students from developing countries as participants or

conduct cross-country comparative studies.

CONCLUSION

Through the literature review, this study makes several findings. Firstly, it distinguished
between the employability of university students and working adults, proposing an integrated
construct of perceived employability that aligns better with the employment realities among
university students. Specifically, this study defines perceived employability as the level of
confidence university students have in their individual traits and competencies, as well as in

their university and the labour market's ability to help them achieve satisfactory employment.

Secondly, this review highlighted the critical importance of perceived employability among
university students. It was confirmed that perceived employability not only impacts their

employment prospects but also correlates with their career satisfaction and overall well-being.
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It advocates for all stakeholders to take prompt and effective measures to enhance the perceived

employability of university students.

Thirdly, this study found that previous research has disagreed on specific factors influencing
perceived employability among university students, such as demographics, partial components
of personality traits, career engagement, political skills, and labour market situation. It was
confirmed that the formation mechanisms of perceived employability among university
students may not be exactly the same due to differences in economic, educational, and cultural

contexts across countries.

Lastly, this study provides an integrated model of the factors influencing perceived
employability among university students, and identified numerous factors influencing the
perceived employability of university students, primarily categorized into three aspects:
individual, behavioural, and environmental. Employment issues and the career development of
university students involve various stakeholders, including the Ministry of Education,
universities, students, employers, and career practitioners. Therefore, the Ministry of Education
should promptly reform the university education system to establish a teaching approach that
prioritizes the development of employability. Universities should provide more career planning,
counselling, and practical courses to help students enhance their employability. University
students should adopt a more responsible attitude towards their careers and engage in proactive
career behaviours to enhance their employability and competitiveness in the labour market.
Employers should enhance cooperation with universities by offering more internships and
apprenticeships to bridge the gap between theoretical knowledge and workplace practices.
Additionally, employers should create more suitable positions for university students.
Furthermore, career practitioners should enhance the perceived employability of university
students by effectively promoting key antecedents such as career adaptability, career
engagement, proactive personality, and career decision self-efficacy through career counselling,

interventions, and coaching.
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